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On Institutionally R estructuring Strategies for Adjusting W ork<family

Relations in a Work-family Boundaryless Context

LIU Yonggiang

( School of Business Administration Nanjing University of Finance and Economics Nanjing 210023  China)

Abstract: Entering Internet + times the work<amily boundaryless context will turn up which needs to restructure a variety

of family friendly strategies to develop the shared values system with humane concern and promote a cognitive structure produ—

cing capital return regulation dimension of allocation for time fund and services and get interpersonal equity. Besides all work—

family relations labeled as segmentation boundary control spin-ever compensation conflict interference enrichment facilita—

tion enhancement harmony synergy balance and integration are conceptually restructured into models of segmentation con—

flicts balance and enrichment. The after-structured institution would exhibit influence in the modes of conflict balance and en—

richment under boundary-ess context and produces economic social and psychological capital return for companies by conflict

mitigation balance improvement and enrichment. Hereby this study develops a theoretical framework for institutionally restruc—

turing strategies for adjusting work-family relations in the boundary-ess context.

Key words: work-family relations; family friendly policies; institutionally restructuring



